
● share and communicate alternative skills and ideas; 
● listen to improve their understanding; 
● are independent in their judgement;  
● cultivate the habit of listening even when they have something to contribute; 
● listen to generate empathy with the speaker; 
● go out of their way to pick up others’ ways of thinking and working;  
● join the give and take of collaborative learning; 
● enjoy learning from other people. 

 
Empathy ... Carl Rogers, Founder, Client-Centred Psychotherapy 
 
‘Empathy means entering the private perceptual world of the other and becoming 
thoroughly at home in it. It means temporarily living in his/her life, moving about in it 
delicately without making judgements . . . To be with another in this way means that for 
the time being you lay aside the views and values you hold for yourself in order to enter 
another’s world without prejudice. 
  
The Russian psychologist Lev Vygotsky ... pointed out just how much of our mentality, the 
ways in which we interpret the world, and think and learn about it, we have internalized 
from the significant others with whom we have worked, played or solved problems. 
  
We absorb the mental strategies and habits of those we admire and trust. 
Scientists have suggested that this semi-conscious mode of cultural transmission may play 
a more important role in human development than any amount of deliberate instruction. 
 
 
 
 
 
5 FREE DOWNLOADS: DOWNLOAD 5 
 
CHANGING AND LEARNING: a fact of life 
 
The changing and learning aspect of learning is characterized by a sense of one’s self as 
someone who uses what they learn to change the way they go about their daily life over 
time; understanding that learning is itself learned. The opposite is being ‘stuck in a rut’, 
static, with no apparent recognition of the power of new knowledge and the opportunity it 
presents. We could almost treat low scoring participants as those who have yet to discover 
learning ... and thus, the role that interventions must be called upon to play is not only 
pertinent but urgent. These are people who tend to believe that their Learning Power is 
fixed and that any difficulties that confront them will only serve to reveal their limitations. 
 
Students who have a changing and learning mindset 
 

● display a positive approach to learning; 
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● have already regarded learning as a positive part of everyday life; 
● are on the look-out for new learning opportunities; 
● accept personal responsibility for their learning; 
● takes charge of their learning and are self-reliant; 
● believe in their capacity to change; 
● have a well-developed sense of hope and aspiration. 

 
Changing and Learning is a little bit different from the other 6 learning dimensions. It both 
informs and influences, and is informed and influenced by, how we perceive and use all of 
the other dimensions in concert. It is the result, and the necessary condition, for the truly 
effective use of Learning Power.  
 
Using and improving the use of the other 6 dimensions of Learning Power has a powerful, 
positive effect on Changing and Learning. As students improve and find benefit from other 
aspects of learning so their mindset and their capacity for changing the habits and behaviors 
that govern the way that they live their lives can improve too.  
 
Changing and learning powers and draws power from the other dimensions. 
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